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Axess Group - Modern Slavery Statement
Introduction

This Modern Slavery and Human Rights Statement is made by Axess Group and is applicable for all
Axess subsidiaries as listed at the end. It applies to the financial year 2026 and is published pursuant to
the UK Modern Slavery Act 2015 Section 54 and the Norwegian Transparency Act 2022.

Modern slavery is a crime and a serious violation of fundamental human rights. It includes practices
such as slavery, servitude, forced or compulsory labour, and human frafficking. These practices alll
involve the exploitation of individuals through the deprivation of liberty for personal or commercial gain.

Axess Group has a zero-tolerance approach to modern slavery, and we are committed to acting
ethically, responsibly, and with integrity in all our business activities and relationships.

Our business and supply chains

Axess Group operates internationally, providing specialised services within engineering, inspection and
maintenance for offshore and onshore assets globally. Our operations involve employees, hired
contractors, freelancers, and extensive use of suppliers and subcontractors across multiple jurisdictions.

We recognise that modern slavery risks may arise both within our own operations and our supply chains.
Policies and governance

Axess Group is committed to implementing and enforcing effective systems and controls to ensure
modern slavery is not taking place anywhere in our own business or in any of our supply chains.

Preventing modern slavery and safeguarding human rights is efficiently embedded in our corporate
governance framework and supported by our Code of Conduct, Human Rights Policy and
Sustainability & Responsible Business Policy among others.

These documents set expectations for ethical conduct, respect for human rights, decent working
conditions, and responsible business behaviour.

Simultaneously we report the effectiveness of our governance related to these topics through our
annual Transparency report and Sustainability report.

Roles and responsibilities

As the parent company of Axess Group, the Board of Directors of Axess AS is responsible for the overall
ethical and strategic direction of the Group.

Operational responsibility is delegated to the Chief Executive Officer (CEO) of Axess Group, who has a
Responsible Business team working to assess, manage, and respond to modern slavery and human
rights risks on group level. Additionally, all legal entities of Axess Group are required to continuously
assess risks in their operations and supply chains.

Management at all levels is responsible for:
e Ensuring compliance with this Modern Slavery Statement and all related policies
e Ensuring employees and relevant third parties understand modern slavery risks
e Supporting awareness, reporting, and prevention measures

Risk assessment and due diligence

Axess Group follows the OECD Guideline for Responsible Business Conduct and continuously perform
assessments of actual and potential adverse impacts on human rights and decent working conditions,
with particular focus on supply chains.

Updated: 22.04.2026 Modern Slavery Statement Rev. 05



2026 p AXESS

The process and results are reported annually in the Transparency Report publicly available on our
webpage. Where risks are identified, appropriate mitigation measures are implemented.

Supplier expectations and contracting

Axess Group expects the same high standards from all affiliated companies, contractors, suppliers, and
other business partners.

As part of our confracting and supplier management processes, we:
e  Prohibit the use of forced, compulsory, or trafficked labour, slavery, or servitude
e Require suppliers to comply with applicable labour and human rights legislafion
e Expect suppliers to apply equivalent standards throughout their own supply chains
e All critical suppliers are required to sign a supplier commitment, confirming their compliance
with Axess' governing documents.

Training and awareness

Axess Group is commifted to building awareness and competence related to human rights and
modern slavery and provide employees with fraining through our Governing Documents, which is
mandatory course for all employees and contractors. Options for further training is being explored.

Actions taken and continuous improvement

2021: Focused on strengthening awareness and competence related to modern slavery and human
rights across operations and supply chains.

2022: Conducted gap analyses and revised governing documents, procurement systems, and
procedures to comply with the Norwegian Transparency Act.

2023: Continued implementation of updated processes, with particular focus on supplier due diligence
and intfegration of human rights assessments into procurement and operational practices.

2024: Update to the due-diligence process to make sure the necessary steps are easy to understand
and follow, with increased focus on supplier audits in all regions globally.

2025: Internal GAP analysis between the company due-diligence process for all entities globally. Close
follow up with all entities to close these gaps, with focus on the approval process of all suppliers used in
the Group.

Axess Group will continue to strengthen its systems, fraining programmes, and communication efforts to
prevent modern slavery and breaches of human rights and decent working conditions.

Reporting concerns and whistleblowing

The prevention, detection, and reporting of modern slavery is the responsibility of everyone working for
or on behalf of Axess Group.

Employees and business partners are encouraged to raise concerns with their line manager, a
company director, or through the Whistleblowing system.

Reports can be made in good faith without fear of retaliation. Axess Group is committed to protecting

whistleblowers and will not tolerate any form of defrimental freatment, including dismissal, threats, or
unfavourable treatment connected to raising concerns.
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Approval
This statement has been reviewed and approved by the Board of Directors of Axess AS.

The Board confirm that, to the best of their knowledge, this statement has been prepared in
accordance with the requirements of the UK Modern Slavery Act 2015 Section 54 and the Norwegian
Transparency Act 2022.

Signing authority has been delegated to the Chief Executive Officer of Axess Group.

Sign,

dasse W

Lasse Iversen

CEO Axess Group

Axess Group Subsidiaries covered by this Modern Slavery Statement:

Axess AS, Axess Asset Integrity AS, Axess Digital AS, Axess Technologies AS, Axess Services AS, AxPeak AS,
Axess Inspection AS, Axbit AS, Axess Warehouse AS, AXEL Solutions AS, Axess Connect AS, Axess
International AS, Axess Digital D.o.o., Axess Industries AS, Axbit Poland Z.0.0., JKL Holding AS, Axess
Ingenieria Las Palmas S.L., Axess North Sea Ltd, Axess North Sea Holding Ltd, Altum Sp. Z.0.0., Axess Do
Brasil Ltda, Axess North America Inc, Axess Offshore Norway AS, Axess Offshore France SAS, Axess
Germany GmbH, Axess Poland Sp. z 0.0., Axess Offshore Inspection Ghana Ltd, Axess Africa
International L.E.C.F.Z, Axess Offshore Africa Pty Ltd, Axess Operations de Mexico S. de R.L. de C.V.,
Axess Guyana Inc, Axess Glass Inc, Axess Buffin Inc, Axess Offshore Wind Inc, Axess Offshore Congo
Branch, Axess Offshore Cote d’lvoire SAS, Axess PefroRig Ghana Ltd, Axess Offshore Angola (SU) LDA,
Axess Offshore Mozambique LDA, Axess Offshore Namibia, Axess Senegal SASU, Axess Guinée SNR,
Axess Malaysia Sdn. Bhd., Axess AIM India Private Ltd, Axess Offshore Australia Pty Ltd, Axess Offshore
Pte Ltd Korea Branch, Axess Offshore Pte Ltd India Branch, Axess Offshore Services Pte Ltd, Axess
Offshore Pte Ltd Taiwan Branch, Praxis Consolidation Pvt. Ltd, Axess Offshore Middle East DMCC, Axess
for Oil Services.
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